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The Product: Applicant Tracking System

Intelligent Sourcing 
Engine

Smart Apply
Candidate 
Messenger

Business 
Intelligence 
Reporting



Confidential

CLICK TO EDIT MASTER TITLE STYLE

Confidential

Most companies that hire hourly workers spend considerable time, effort, and cost trying to create the most effective process.

Efficient Hire removes that headache and makes your location managers talent acquisition experts.
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Recruiting & Applicant Tracking (ATS)

instantly engage,

hire faster

FOCUS ON RESULTS
gain real-time v isibility into recruiting 

performance & the key areas for 

improvement

SOURCE 

QUALIFIED CANDIDATES
consistently & automatically 

distribute jobs to the best 

sources with one click to drive 
the best applicant flow

SCREEN FOR THE 

BEST APPLICANTS
automatically screen for top talent to 

identify & hire the best candidates

ENGAGE IMMEDIATELY
empower location managers to 

engage the best 

candidates instantly v ia text - no 

HR experience required

SIMPLIFY YOUR WORKFLOW

improve your hourly hiring ROI 

with an intuitive tool for 

unlimited users & locations –

setup is fast & flexible so you’re 

ready to hire in days, not 

months

INCREASE 

CANDIDATE FLOW
the mobile-first solution 

reduces friction for job seekers 

to improve the candidate 

experience
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Intelligent Sourcing Engine

Career

Page

Referrals

Text Code

& offline

advertising 

Smart Apply

One-Click Job Marketing

to all candidate sources
How it works

● Automatically markets jobs to all top job boards​

● Programmatically advertises jobs to optimize 
spend based on position types and markets​

● Jobs matched with Efficient Hire’s network of 

local active job seekers​
● Easily share jobs to social media, referrals and 

offline flyers​

Benefits
● Remove the guesswork of testing different 

job boards​
● Set budgets for all job boards with one click​

● Spend less time managing individual sources​
● Drive candidates to simple apply process from 

every source so you don't lose them to the 

competition​
● Intuitive for hiring managers​

● Industry-leading technology attracts the 
most candidates for the least spend
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Smart Apply

mobile

text (SMS)

How it works
● Mobile-first application built for the way 

hourly job seekers apply
● Captures candidate information quickly 

in English or Spanish

● Doesn't require a login or resume
● Includes customized screening and 

verifies contact information

Benefits
● Reduces friction for job seekers and 

provides superior apply experience
● 80%+ completion rate to convert more 

job seekers into applicants
● Save time by automatically 

screening applicants

● Quickly and easily post jobs in seconds
● Removes manual work for busy hiring 

managers
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Candidate Messenger

How it works
● New applicant alerts come through text 

and email
● Hiring managers compliantly send text 

messages without using a personal cell 

phone number
● Messenger is tied to applicant resume 

for easy access
● Templated messages remove manual 

effort and get the best response from 

applicants
● Send an unlimited number of texts

Benefits
● Engage faster and easier with the best 

candidates

● Texting elicits the best response rate, 
compared to calls and/or email

● Enables on-the-go managers to access 
their candidates and ATS from their 
phone

● Improves your time to hire and 
lowers your cost per hire

Mobile Recruiter

for managers on the go
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Monthly Summary

Location & Recruiter Performance

Source Tracking

How it works
● All recruiting performance is tracked 

throughout the ATS
● Leadership gains on-demand visibility 

into every level of recruiting

● Analytics highlight key metrics that will 
improve hiring results

● Source reporting outlines job board 
effectiveness

Benefits
● Recruiting analytics drives 

accountability for best practices

● When hiring managers are not HR 
experts, data helps your team make 
impactful changes to recruiting 

processes
● Calculate ROI with visibility into the 

recruiting funnel
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Time-to-Engage Matters

Time to “Reach out”
(After Application is received)

# of "Reaches"
(to get one candidate response)

Response Rate

30 Minutes 1-2 90%

2-24 Hours 2-5 75%

24 - 48 Hours 6-10 60%

3 + Days 15-30 <20%

The longer you wait, the more candidates you miss!
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Text-to-Apply

Video
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Mobile

Recruiter

Video


