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Today’s employers are facing significant challenges in finding, at tracting, and keeping quality employees. The pandemic the 
country endured over the last two years led to an historically high employee quit rate, especially among hourly wage laborers. 
This ongoing labor shortage coupled with surging inflation and an increased cost of healthcare has prevented employers 
from being able to leverage valuable benefits as a recruiting and retention strategy until now. �!�(0$�.�,ƫchanges the 
traditional health insurance model and puts the power of benefits back in employers’ hands.

47%
Employee  

Retention Increase

HealthWrap
Affordable, Usable Voluntary Benefits:  
A Powerful Recruiting & Retention Tool
A key indicator of employee interest, attitude, and longevity is the availability of a!ordable, e!ective 
healthcare benefits. In the most comprehensive study of its kind, an analysis of over a half million 
hourly wage employees revealed those enrolled in the HealthWrap Fixed Indemnity plan stayed 
with their employer 47% longer on average, cutting turnover into a fraction of what it would be 
without the plan. Increased employee retention saves you time, money, and headache.

Case Study of 510,026 Employees Revealed a  
47% Employee Retention Increase if Enrolled in the Fixed Indemnity.1

The Bottom Line: 
Offering HealthWrap Fixed Indemnity Medical 
plan helps recruit and retain the best employees, 
increasing your revenue and decreasing turnover.
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HealthWrap  
Additional Benefit Options:

• Dental

• Vision

• Term Life

• Short-Term Disability

• Critical Illness

• Accident

The Best Part? 

PayrollPlans does all of the work. From communication to enrollment, payment to claims processing, 3! handle all facets 
of your payroll-integrated benefits program, allowing you to focus on what is most important - your business.

Unique, Employee-Centric Voluntary Benefits  |  Zero Cost to Employers  |  Turnkey, Payroll-Deducted Program

Fixed
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HealthWrap Benefit Features
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VISION
Our Vision plan helps offset the costs for eye exams, frames, and contacts. 

Eye Exams ƫƫƫ| ƫƫƫFrames & Lenses ƫƫƫƫ| ƫƫƫƫContact Lenses

TERM LIFE
Term Life insurance is paid to your selected beneficiary. This plan can also cover dependents. 
 Primary ƫƫƫ |  ƫƫƫSpouse  |   ƫƫƫƫChild  |  ƫ Infant
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